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AT A GLANCE

Airman Leadership

graduation
The Airman Leadership Schog

Sept. 2 at 8 a.m. at the McClell

the day is appropriate. For mg
information, call 643-5879.

CDC In-Service set
for Saturday

ment Center is sponsoring a fr
Lakeshore In-Service workshg
for parents and those who wo

Bldg. 1425, from 8:30 a.m. to
p.m.

Lakeshore has the Air Forg
contract for children’s learnin
equipment. Instructors will den;
onstrate the use of various eq
cational toys and other produc

available. To register, call Jani
Schultz at 643-3611.

LHP barbeque set

for Tuesday

LHP Communications an
Electronics Division will hono
their employees with a barbeq

The barbeque is free to all cU
rent LHP employees, retirec
within the last two years, and i
coming personnel. Retirees a
incoming personnel must R.S.V,
to Jeanne Barnes, Cece
Burnley or Laurie Weaver at 64
5486 or 643-4292.

Telethon

Volunteers
The Noncommissioned Offig

Class 99F, graduation is set f

Community Center. Uniform of

The McClellan Child Developt

with children, Saturday at the
McClellan Community Center,

Door prizes and breakfast areteam had different ideas,” said Manuel Vasquez, p

Tuesday at 11 a.m. at Bldg. 642

Going out with their heads held high ...

By Lt. Col. John Rice
Public Affairs Officer

“Integrity”. That was the first answer supervisor

gave when asked how Team McClellan members in t
. Manufacturing and Industrial Support Division of the
O commodities Directorate had set new standards for p
AN duction.
“Pride, workmanship and skill,” said Bob Rye, LIM
'€ division chief. “Although their function was closing,
these folks set a goal getting the job done and of leav
with their heads held high.”

“This is an example of the spirit and strength g
McClellan’s greatest asset—its people,” said Jim Baro
executive director of the center. “Failure was never
b eoption, and not completing the task was unacceptable.
p folks knew this would be their last McClellan Air Forcg
rk Base job, and their choice was to make it their best joh

The Royal Australian Air Force had contracted wit
Team McClellan to inspect, overhaul/repair, paint a
2 ship hundreds of F-111 bonded panels including stabil

ers, rudders, and doors. While the job was standard f
e for this group, due to the size of the contract, there wo
g hot be enough time to finish all of the work prior to th
- closure of the division. It was initially estimated tha
u-more than 35,000 hours of contract work would have
s. be transferred to Ogden to be completed. “The LI

~e duction branch chief.
While management set normal production standar¢
the workers set the pace, with each shop taking the
attitude that, if they got the panels, they would completeD. Essay, LIM, applies a coat of sealant to a disassembled
them. Being empowered to set their own pace, the waiicraft component.
accelerated. In the month of July alone, the team set remarkable
Jim Morris, deputy director for Commodities and Instandards, exceeding every goal established for their per-
dustrial Support, said, “Every member of our commodibrmance. The Team was scheduled to record a total of
HE ties team should feel an enormous sense of pride &®&P0 production hours in July, but turned out 21,700 hours;
*accomplishment in this victory. Every door, every pang@toduction yield was set at 76.7 hours per person, but
I every work hour was completed by the end of July.”almost 130 hours per person were produced; efficiency
PS  LIM's integrated product team brought together thjamped from a target of 68% to an unprecedented rating
- skills and abilities of material specialists and handlexf,121%. At the end of the month, all contract work was
ndplanners, schedulers, and skilled technicians in an gompleted, and the LIM crew had contributed $2.1 mil-
'_3' beatable combination. Throughout a process rangiian profit to the Team McClellan bottom line.
'3from initial delivery and inventory to the paint removal “This is the embodiment of the spirit and vision of Mc-
3~ and non-destructive inspection processes; the bond@igllan,” remarked Brigadier General Michael P. Wiede-
and autoclave process, and the final paint applicatiomer, SM-ALC commander. “We have set for ourselves
the LIM team found new ways to do more with less-the vision of completing the mission of McClellan AFB
accelerating production and increasing quality—and sefith professionalism and honor. | can think of no better
ting new standards as they went. During the last quaxample of fulfilling that vision than the results this LIM
ter of the year, the team found ways to increase pgveup has contributed to Team McClellan. They can

U.S. Air Force photo by Emily C. Firman

ers Association will support t

ciation Labor Day Telethon o

ested, call Chief Master Sgt. J

Sullivan at 643-3286 or Tamim]

Sullivan at 568-4123.
\olunteers are also needed

To help, call Master Sgt. Ga
Chase at 643-6259.
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1999 Muscular Dystrophy Asso-

Sept. 6 at the Railroad Museym
in Old Sacramento. Anyone intgr-

Sept. 5 for pre-production set-y

duction output by almost 30 percent, with no decreaseld their heads high, as they have set the standard for
in quality. themselves, for McClellan, and for the future of AFMC.”
—

e

U.S. Air Force photo by Robin Jackson
Team McClellan members in the Manufacturing and Services Division of the Commaodities Directorate set new standards for

production in the month of July.
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Action Line

643-3344, 77abw.actionline@mcclellan.af.mil

LANDSCAPING LIABILITIES | know that they are supposed to stay 50 fdamtildings.
away from the building, however they stand right Smoking is only permitted outdoors in desig-

| work in Bldg. 684 and we are having @n the stairs coming into the building so | have taated smoking areas or at least 50 feet from com-
problem with the contract ground mairwalk through the smoke to come into my office.mon entry doorways.
tenance people. We have an area next | am allergic to the smoke, especially in the sum- The designated smoking area for Bldg. 200 is
to our parking lot that is nothing butmer months when allergies are acting up and | aime loading dock at the back of the building on
rocks and weeds. We have asked the workers atseady having difficulty breathing. | should not havéhe northwest corner.
to use weed whackers in this area because the roickput up with this. Although it is within the 50 feet distance from
fly all over the place. | realize that smokers have the right to go outat entry, it is the only sheltered area that is eas-
We have even called the grounds contractor side to smoke, however, | should have the right ly accessible to the building’s workers.
correct this and their answer was “The weeds mugit have to walk through it in order to come to Your building manager has moved the ciga-
be taken down and we will continue to use th&ork. rette butt receptacles 50 feet from the doorway
equipment because we don't have the time or peopl Thank you for highlighting an issue that iyou cited and has posted additional signs to high-
to pull the weeds by hand. If there is any damagA not unique to Bldg. 200. Department of light the area as a no-smoking area.
to vehicles we will pay for those damages.” Defense and Air Force policies clearly man- This doorway will be frequently monitored to
Also, when they turn on the sprinklers they ddate a smoke-free wopkace and promote aassure compliance with the rules. With coopera-
not pay attention to where the water goes. healthy working environment. tion of the smokers, you should have no further
You can adjust the water pressure and sprinklersBee policies prohibit smoking inside all workplacgroblems.

that the grass is the only thing that gets watered. Ve
usually try to fix this ourselves, but yesterday whert | - -
went outside to check what they were doing, the whele Action Line
front of my vehicle was soaked and water spotted. | Is 643-3344
there anything that could be done about this probl¢m Action Lj
besides letting the grass and weeds just grow? ctionLine
Thank you for bringing this situation to 77 ABW/CC
our attgntion. The grounds contractof 5241 Arnold Ave.
is required to ensure all safety precau McClellan AFB. CA
tions are in place while working around 95652 108’6
the base and is responsible for any damage cau }
by their actions. For your future information, any o )
damage to personal property should be immediat¢ly 7 rabw.actionline@mcclellan.af.mil
repor_ted to the Igw enforce_ment de_sk at 643_-(_51( 0. Base Phone Numbers
This will provide the claimant with an official
record of the incident. Individuals should then con- Col. Charlie Cotter AAFES 920.0537
tact the Boeing Service work management desk|at 77th Air Base Wing commander CIVINAN PAY....rovseerorrensenrroerr 643-6727
286-5000 to report any contractor-damaged propHi. I'm Col._CharIie Cotter pest to f.iI’St try to resolvg the g:\\:iilliain%iggirr:?]gi ...................... giggggg
erty. If the claimant is still not satisfied, they cawﬁ”d : a”f“ thrilled todha"eththe issue with the :?Sponf"bf COMMISSAIY................ooooo. 643-4954
contact he claims offce at 643-5420. oo apy oA e Sgenc s ulite et | s bl L s
We are investigating the possibility of providing | ya1ye the opportunity to fixed. Another means to Eamny SUPBONL. 643-1106
an alternative landscape to your area. N the MepRerve you, members of the  address a problem is Fraud, Waste & Abuse........643.6000
time, the grounds contractor is aware of the situaMcClellan community. through your chain of HOUSING oo, 643-6221
tion and their obligation to provide for the safety df The Action Line is your direct ~command. tigg:ng --------------------------------------- bas e
both the people and property in this installation. Jflink t‘t)hfocus m% atltelm'r?“ ?d” But, if “eh'ther of tlhese o Medical Appointments.................643-8400
you have any future concerns, contact our ciVilSomething you feel | should — approaches resolves the After Hours............... 643-7212
. - . . 643_4753kpow. It may be used to issue to your satisfaction, let TRICARE Service Center.(800) 242-6788
engineering service contract section at highlight an area where you  me know in your Action Line Military Pay..............ccccooorrrrereen. 643-6965
have received exceptional call what the challenge is PUDIG. Aftirs, 6436027
CIGARETTE SMOKE service. The Action Line is and how you think it could be Retiree ACHVItieS............c.......... 643-2207
. . . also your means to tell me resolved to your satisfaction. Security FOrces...........ooovi 643-6160
| would like to complain about the C|ga-“ about a challenge or issue I look forward to serving all fﬁﬁgfesﬁLj;|”6””5'r}'q'r{{t .......... 66122222
rette smoke/smokers at Bldg. 200, eabknat you have not been able  members of the McClellan Base  FUCl. vrorro S e4ss21a
backside. to resolve. Certainly, it is community. Uniform Questions................... 643-4051
SAFE, YouRE E'-“:r:ﬂ::;;r?ﬂ G WELL, WHAT "} SIT
LOBKI NG a.ll THEN, SAFE]
O
L .
UNUSUALLY TEMPS. COOLT NG ! Tine +o
GREY ToDaYy. afE AFTINNN i Ho e
} Tatd bk L Huh-l.r.h. ] tln{.k +q .Ec.hf.'-ﬂll..
"j B Ty S
LELLLLI h'_:' FEWw mpRLE CLoWD] Al = \
"E:!r IV T THE SKY?
| Nope. —
A 3
I, N p— 2 =
Air Force Vision S
PACEMAKER
"Air Force people building the world's most SPACEMAKER Bldg. 200, Room 125
respected air and space force ... global power This funded Air Force newspaper is an authorized publication for (916) 643-6100
and reach for America" members of the U.S. military services. It is printed under contract by http://www.mcclellan.af.mil/PA/Spacemaker.html
The Auburn Journal, of Auburn, Calif. Contents of SpacemakeR H . A
Air F Materiel C d Visi are not necessarily the official views of, or endorsed by, the U.S. Public Affairs Editorial Staff
Ir Force aterie omman 1SION Government, DoD or the Department of the Air Force. The editorial . . .
" lity Syst for A ica's Air F " content is edited, prepared, and provided by the Public Affairs Office Brig. Gen. Michael P. Wiedemer............ SM-ALC Commander
Quality Systems for America's Air Force at McClellan Air Force Base, Address: SM-ALC/PA (SeacemakeR) Co!. Charles A. Cotter, Jr................... ..77th ABW Commander
3237 Peacekeeper Way, Ste. 5, McClellan AFB, CA 95652-1048.  Maj. Robert J. Gonzales .......
. L. . Phone: (916) 643-6100 or DSN 633-6100. Deadlines for articles or ~ 2nd Lt. Robert A. Firman
Sacramento Air LOgISthS Center Vision photos is noon, Wednesdays, eight calendar days prior to publication ~ Robin M. Jackson
« H feai date. To e-mail stories or information for publication in the Jennifer Vargas.......
Comp_letmg the I’_T]ISSI.On of MCCle”aP AFB SeacemakeR, send to SMALC/Spacemaker@mcclellan.af.mil . Photos ~ Emily C. Firman......
with professionalism and honor are U.S. Air Force photographs, unless otherwise indicated. SANATA KOSMALN. ¢+ veeeeeeeeereeeeeeeeeeeeeee oo eeeeeeeeeeenens
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Internet: Blessing or Detriment?

information infrastructure. Some businesses gobes and disruption of utilities and services. These
already offering wireless telephones or hand-helearnings could create enough panicéoise the
devices that can access the Internet to get streety shortages or problems they claim to help al-
directions, weather updates, email, or make traveViate! Many of them are motivated in making a
reservations. This means you can get accesguffit selling survivalist supplies to those who over-
the click of a button while in your car or anytimereact to Y2K. Not that there is anything wrong
anywhere and without booting up or dialing in. with being prepared for unexpected contingencies,
If planning a trip, you can make reservationse should do that all year round.
for lodging or transportation on line 24 hours a Having the Internet in the office may lead to
day. You can buy hard to find items you neesbme employees spending too much time surfing
Most of us have found something beneficiabithout leaving home and schedule appointmeritse net rather than doing productive work. Oth-
about the Internet. It provides us with access fior car repairs. College students can register fers may use it for personal business in the work-
information which used to take hours or weeks tasses without leaving their apartments, avoidiqdace or even prohibited activities. Employees who
obtain and even some things which we wouldng lines and getting instant feedback on whatcess or forward obscene or offensive materi-
never have been able to access before. Theoairses are open or filled. Individuals can reds are in violation of thdoint Ethics Regula-
are both benefits and liabilities associated with thiseve the latest information on any topic imagirnton.
new technology. Although the web helps mosible. Businesses are beginning to use the InterneSecurity lapses are another downside of the
young people who use it for their studies, otheas an interactive meeting place, where any nuimternet. Hackers could create a crippling effect
may waste time or seek out harmful sites or cober of individuals can view a presentation anéithey can bring down the web information infra-
tacts. If the Internet shut down today, most of ymrticipate on line. structure. For example, during the Kosovo con-
would be hampered in our job performance étarmful Aspects of the Internet flict, Serb nationalists attacked NATO computer
personal lives at home. How do the benefits of The Internet can also be harmful or cause prodystems by transmitting disruptive programs and
the worldwide web stack up against the problenems for organizations or individuals. How welefacing web sites. Recently, a hacker group
we may experience? use it makes a difference in whether it is a blesdaimed they performed a 4-week, worldwide se-
The Benefits ing or detriment to us. curity scan of over 36 million computers connected
Nearly every base and organization in the De- Like other media, the Internet may be a sourte the Internet and found 700,000 vulnerabilities
partment of Defense has a web site and depemdsisinformation. Yet, people may accept on-line information warfare attacks.
on the Internet for distribution of information andnformation more readily than it deserves. Fdtatastrophe or Hope for the Future?
performance of processes. When we need to fiegample, nearly all of the military members who Government and business have invested so
out something, we can usually get it within a shomave been court-martialed or disciplined for renuch in this technology that sufficient resources
time, especially by using bookmarks for key sitefusing the Anthrax shots did so because of whatll be expended to preserve it. However, if the
Publications and forms are kept current and irthey read on the Internet. Yet, the fact is that onternet does shut down completely, we are all in
mediately accessible on the Internet. of about 320,000 military members who have rdig trouble since we have come to depend on it so
New uses for the web are discovered evecgived a million shots, only 14 had any seriousuch. If the Y2K problem hit us as hard as some
day. The Air Force can link its field operationside effects with no fatalities and 95 experiencextiginally predicted, we would have a major cri-
into a unified network from a centralized comsome minor side effects. This is a better tradis. But billions have been spent to prepare sys-
mand post located in virtually any geographic laecord than experienced with the other commonlgms for the changeover, and thanks to New
cation. Linked to the GPS, the net gives us remtcepted vaccines such as tetanus or polio. Zealand, the U.S. does not have to worry too
time information flow such as we saw during Another example of misinformation involves thenuch. You see, the clocks in New Zealand are
Operation Desert Storm and subsequent ope&K problem. The Internet is rife with misinfor-20 hours ahead of us, so we get 20 hours notice to
tions. We can also tie in cellular and wirelegmation on Y2K, such as exaggerated warningsfat any glitches they experience the first hour of
networks to the Internet to create a worldwideash shortages, power outages, lack of food sujan. 1, 2000.

Having a positive attitude starts with you

Any situation requiring changes brings abot
some stress. However, change can be less thr
ening if we remember who we are, not what w
are. Who we are is basically our personality at

To deal with the total reality of life you need avhat we are is our title or our position in life. It’s
positive mental attitude. the who that makes us what we are.

By focusing on the positive elements of life, How do our perceptions play a role?

FYIG

From Your Inspector General

Col. Michael F. Turner
Inspector General

Retiree Appreciation
Day set for Sept. 25

McClellan Air Force Base will sponsgr
‘Retiree Appreciation Day 99’ Sept. 25. The
event is open to all military retirees and thgir
families.

Staff Sgt. Metus F. Rivers

Military Equal Opportunity Office
Tinker Air Force Base, Okla.

m.

one can avoid being overwhelmed by the nega- Your perception is personally tailored to you
tive. If you get stuck on the positive you'll bdife experiences, yours and yours alone. Ever
able to easily deal with the negative. Howeveone has their own perception, which they thin
if you're stuck on the negative, you'll have a hari$ the truth - my truth, your truth and anothe
time accepting the positive. truth somewhere in the middle.

How do you know if you are a positive  You should acknowledge the right for somg
person? one to have a perception different from you

How you deal with change, relationships, anand don’t personalize it - it's what makes us h
others’ perceptions as well as your own, will denan and individual. Openly discussing individug
termine if you're a positive or a negative perperceptions allows us to grow and learn. Som
son. one else’s perception is simply the way they s

First let’s talk about change. the world, not necessarily the way the world rg

Change happens, it always has and alwagBy is. Of course, the same can be said abg
will. We don’t know the future and we can’tyour perception.
change the past all we have is right here, right Remember this positive mental attitude
now. sales pitch:

You don’t have to like change; just accept it. “No cost, it's guaranteed, and the benefits ir
We do have a choice. Intelligence divides thoseease in direct proportion to the number of tim¢
who accept change and those who fightit.  you use it; it never wears out and it never nee

The more intelligent we are, the more we une be replaced.(A majority of this material is
derstand - the more we understand, the maadapted from a positive mental attitude brief
we change; the more we change, the more intalg by Mike Giles, motivational speaker, wh
ligent we become. recently spoke at Tinker Air Force Base, Oklal

The morning session will begin at 9 a.
at the base theater. The program will f¢
ture speakers on many topics relevant to
retiree population.

Topicsinclude base closure updates,
formation on the commissary and base
change, current legislative issues affect
retirees, legal and survivor benefits inform
tion.

At noon, the program will shift to Ra

ferty Hall where medical screenings will e

available as well as information booths fra
more than 20 organizations.Screenings a\
able include cholesterol, blood pressure, gl
coma, and body fat.

Lunch will be provided and door prizes w|
be given away.

ba-
the

n-

ng
a-

m
ail-
au-

In addition to the 24-hour Peacekeeper

Gate, James Gate will be open for incom
traffic from 7-9:30 a.m.

For more information, call retired Chi
Master Sgt. George Moses, director of
tiree activities, at 643-4011.

ng

b f
re-
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Operation Command Champion
...Knowing the TRICARE Benefit

Members of the medical group have develop:s
a tool kit which incorporate the specific program
and services available at McClellan, said Torreg
The kits will be used in tandem with one-on-on
The executive staff at the 77th Medical Groupommander briefing sessions.The program is ¢
is on a mission...to make sure McClellan leadesggned to make commanders comfortable helpi
are better informed about health care issues. their troops acquire the highest quality care, sol
The campaign, which kicked off in late July, isng problems with Tricare, and preventing misur
a Chief of Staff of the Air Force program to eduderstandings by providing accurate information
cate all commanders and base level leaders aboutong term actions include follow-up briefingg
Tricare, the health care plan for the uniformea@ind consultations to ensure the message is cl
services. and that members of the McClellan communit
“Tricare has been called the only ‘HMO (Healtmeceive the full benefit included in the Tricare prd
Maintenance Organization) that goes to war,” saggtam.
Lt. Gen. Charles Roadman, Air Force Surgeon “Commanders and first sergeants clearly u
General. “Itis structured to supply peacetime caderstand that their most important responsibility

By Lt. Col. Norman Spector
77th Medical Group

efat day.

NEWSBRIEFS

Retirement clearance
rprocedures for Sept. 2

Sactivities, employees retiring Sept. 2 or 3 wi
€a regular day off Sept. 3 will clear throu

8.m. Sept. 2 in Bldg. 8, Room 102. Civili

Vpersonnel is your last stop. September 2 re
"ees unable to make that time frame may cl¢
at their convenience Sept. 3 in Bldg. 10. Se
tember 3 retirees should clear after noon

y

‘Base restaurants sale
The following items are available throug
'77the Services Squadron on sealed biddi

while also supporting our readiness mission.” to take care of their people,” said Col. Charli

“The Air Force is targeting its commanders an@otter, 77th Air Base Wing commander. “Surve
leaders with information about Tricare to ensuwgter survey has shown that the three most i
all active duty recipients know the facts about thgdortant issues regarding our troops’ quality of li

health plan,” said Col. Edward Torres, commandare health care, housing and compensation...|i

of the 77th Medical Group. “This is their healttthat order. Commanders have a good understa
care plan,” Torres said. “It is important for (leading of what their people’s entitlements are regar

ers) to understand Tricare, so they can help th&ig assignment to dormitories or base housing, 3

people deal with health care issues.” well as pay and compensation entitlements.
General Michael E. Ryan, Air Force chief of We know how to advise our people in these g
staff, also outlined concerns in a recent memo seats and how to solve problems as they arise. But
to commanders worldwide. “Since health camgenerally have been less involved in health care, f
and medical benefits consistently rank as one lzdips viewing that as something personal betwg
the top quality of life concerns in the Air Force, ithe individual and the medical community.”
is absolutely vital that our leaders understand According to Cotter, if health care is ou
Tricare and better inform their local communitiepeople’s number one concern, then it is our 1
to ensure program success,” Ryan said. “Our cosponsibility to understand our people’s entitlg
manders have a critical role in this effort.” Aiments, how to access care, and how to reso
Force leaders and commanders are clearly irp@blems as they occur. | applaud the Comm
unique position to help subordinates with thefEhampion initiative as it better prepares our le
health care issues. ers to do job one taking care of our people

All goes smoothly with Global
Positioning System rollover

By Libby Vanhook

AFMC Public Affairs
Wright-Patterson Air Force Base

“As of Monday morning, there were ng
AFMC GPS failures,” said Lt. Col. Tom
Bellnoski, HQ AFMC Battle Staff director.

If it's true that no news is good news, thetiThis proves that all AFMC personnel in-
the Global Positioning System rollover Satvolved, and most of all the GPS program o
urday evening was the best of news for thfice at SMC, were well ahead of the game
U.S. Air Force. “The AFMC Y2K office closely watched

Air Force officials confirm the GPS sys-this rollover as an indication of how wel
tem, including the 27-satellite constellatiomhey’ve prepared for Year 2000,” said Dor
and its network of ground support stationsthy Tuck, AFMC Y2K program manager.
operated by Air Force Space Command, The watch began when experts at A
Peterson Air Force Base, Colo., continuelorce Space Command uploaded the ng
to function normally before, during and afalmanac containing week 0000 informatio
ter the rollover. Aug. 19 at 6 p.m. (EDT). Air Force user

A prepared and alert battle staff at thbegan testing their receivers that evenin
Headquarters Air Force Materiel Commandyith no failures reported.
Wright-Patterson AFB, Ohio, was ready for Saturday evening was much the same fd
any scenario when the rollover occurred. lowing the approximate 8 p.m. (EDT

The GPS system, which counts time in epollover. Battle staff personnel waited pal
ochs of 1,024 weeks rather than using tradiiently for reports confirming that no news
tional solar years, rolled over fug. 21, 2000 was good news.
for the first time since 1980, when the By Sunday morning, only a skeleton crey
system’s internal clock began.

Just as Col. James B. Armor, director akr, while battle staff personnel at Kelly Aif
the NAVSTAR Global Positioning Systemsorce Base, Texas, switched their focus fro
Joint Program Office at Space and Missil&PS to the approaching Hurricane Bret arn
Systems Center, Los Angeles Air Forcés 140 mile per hour winds.

Base, Calif., predicted, the Air Force team At other AFMC installations, life returned

ing the compliance of the system as a wholg

remained in the quiet AFMC Command Cer-

>The closing date for sealed bids will be Se
9, at 2:30 p.m.

m 1988 Ford F-350 Catering Truck, ful
power, low miles, minimum bid $1950

m 1989 Ford F-350 Catering Truck, ful
'q'é'pwer, low miles, minimum bid $2200
n Also available on sealed bidding: comme
cial refrigerators, freezers, ice makers, sta
%ss steel work tables and more. For more
rlformation, call Sam Nay at 643-2779.

'HAZMAT license cell
gupport cuts hours

[ terial licensing process and are also famil
ewith the different organizations that approy
-the license. Bioenvironmental Engineering
\@ne of the organizations that must approve t
license and has had a full time representat
i the HAZMAT License Cell, Bldg. 280, for
many years. However, because of person
transfers Bio will no longer be able to provid

280 from 8-11 a.m. Mondays and from 1-
p.m. Wednesdays. If you just need to drop
paperwork for routine license approval, the

proval organizations that can help you. F
more information contact, Doug Harmon
643-0311 Ext. 353.

Disposition of government

assets
Are there any government owned assé

swer is a simple: NO!
As government employees, no one has {

S Because of the Employee Appreciation Day

Many are familiar with the hazardous ma-

full time support. Bio has personnel in Bldg.

are still full-time personnel from the other ap-

"that can be given or thown away? The gn-

h

g
&ivilian Personnel between the hours of SEQ

Fir-
bar
p_
on

h

9.
Dt.

r-
n-
n-

ar
e
is
hat
ve

nel
e

3
Dff
e

or
Lt

pts

he

[ authority to dispose of useable excess g

V-

ernment property in other than prescribg¢d

I'channels, no matter what the dollar value.
W with some exceptions, i.e., hazardous
stocklisted assets, useable excess governn
P property valued at less than $50 should
Jiurned in to the Free Issue Center, or the [
fense Reutilization Marketing Office.

- f you are unable to determine the value
the asset or need additional guidance, call
"Base Closure Flight at 643-1714 or visit th
website at www.mcclellan.af.mil/LG/LGO.

'CGOC Summer Blast

The Company Grade Officers Couraginual
Summer Blast is set for Friday at Club McClg
an pool at 3 p.m. All Company Grade Office

is free for CGQO'’s and $2 for guests.

did an outstanding job of testing and ensute normal as the Y2K countdown continued.

d
nent
be
De-

pf
he
e

[S

and their families and guests are invited. Dinfer
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Partnership Council’s efforts recognized
By Debra Schwartz sociation representing managers and executivedoint management-union teams established the

The council’s goal is to move members fromero-tolerance workplace violence prevention and
an adversarial role to a working relationship cfuicide risk reduction programs. The team also

Have you heard about the Employee Assigutual cooperation. “This council has proven thateveloped an informal conflict mediation process
tance Program, used the Mediation Program e scope, breadth and possibilities of partnershiping locally trained mediators, including union
settle a dispute or had training on Suicide Rigke boundless,” said Robert Meneni, chiestewards, who have mediated 64 cases.
Reduction and Workplace Violence Preventiorommander’s action office and chairman of the The council also contracted for the first Air

These programs were initiated by an innov&artnership council. “It has been a steady pldébrce Employee Assistance Program. The EAP
tive labor union and management team call@id gradual awareness that partnership has betnselors, Judith Boyd and Maureen Price, have
the McClellan Partnership Council, which wagome the normal way to do business.” assisted 1512 clients and conducted 171 work-
recently named to receive Vice President Al The council has realized many successes asftbps. “This has been the best program the coun-
Gore’s prestigious Hammer Award in recogniesolved issues affecting the workforce. Sonudl sponsored,” said Tom VanZandt, executive of-
tion of their five-year journey to improve the qualissues were easily resolved; others required iincer of the Engineers and Scientists Association.
ity of work life on the base. The award will bevestigation, research, or formation of task forceSthe EAP has helped individuals not just with clo-
presented Sept. 2 at the McClellan Employdzach year the council established goals and imptte issues, but also with the stress and impact on
Appreciation Day. mented significant projects. their families and personal lives.”

This award recognizes teams that have made‘The council has been an excellent forum to The council worked with the civilian personnel
a difference by putting people first, cutting re@ddress serious work force concerns includiggpartment and the Department of Labor to de-
tape and creating partnerships. During it's fiveonflict, stress, communication, base closure, peelop transition training classes and re-employ-
years of work, the council has consisted of fivgonnel and workload transition, use of contractarent procedures. The team monitored the devel-
labor unions representing 11,700 civilian employersonnel as well as informal dispute resolutiongpment of operating locations to move skilled em-
ees, with management representatives from @gded Jim Franco, president of American Fegloyees with transitioning workloads and began a
ery major organization and Federal Managers Agration of Government Employeéscal 1857. review process to move people to meaningful
work assignments as workloads moved.

The Partnership Council established procedures
for transitioning into a base closure environment,
including creation of rules for early-deferred re-
tirement, priority placement program registration,
replenishing hard-to-fill civil-service positions and
reduction-in-force actions. The council focused
on communicating closure information through
town hall meetings and a partnership web page
providing information to customers, other partner-
ships and interested organizations.

“Partnership does not happen easily or take
place right away,” said Meneni. “The process
included every manager, union and employee. The
partnership paradigm was achieved gradually
through dedication and persistence, adjusting to a
constantly changing environment. The council has
had to continually reevaluate how they functioned
and redefine partnership under multiple con-
straints. Direct results have been achieved with
unfair labor practices decreasing by 51 percent
and formal arbitrations by 61 percent.”

“The final tasks of the partnership council as
Courtesy photo  ClOSUre approaches will focus on the needs of the

work force, the continuing and transitioning

Partnership Council Facilitator

The McCIgIIan Partnership .Councn receives the prestigious Hammer Award, in recognltlon. of their five-year workloads and will culminate by determining a dis-
journey to improve the quality of work life on base. The award will be presented Sept. 2 during the McClellan . .

Employee Aprecation Day presentations. The council’s goal is to move members from an adversarial role to solution date for t_he council as part of the closure
a working relationship of mutual cooperation. process,” Meneni added.

SpOUSG tuition assistance available | warNING BODY BUILDERS: GHB or “SERENITY”

The Air Force Aid Society re- tuition assistance at a rate notto e .-« A DANGEROUS SUBSTANCE
cently announced plans to fund theeed 50 percent of unmet tuitior “GHB” (gamma hydroxbutyrate), also known as “Serenity” or|in
Gen. George S. Brown Spouse Tweharges per course, at a maximum Mexico as “Domineer” is touted as a bulking agent for body builders
ition Assistance Program for theof $1,500 per academic year. The and as a sleep enhancer. An airman recently took one dose and went
1999-2000 school year. growing program spent more thanp into a coma. He was placed on a respirator for two days. This|sub-

The purpose of STAP is to pro-$1.3 million last year for more than stance can be made at home and recipes are widely available ¢n the
vide partial tuition assistance for high3,500 individual participants. Fund-{ internet.

school or college programs tang for 1999-2000 is set at $1.7 mil] This is a very dangerous substance, so if you or anyone you knpw is
spouses of active-duty airmen or offion. using it, please warn them to stop immediafElgitor’s note: This
ficers assigned to an overseas loca- For more information and appli-| information was provided by the 77th Medical Group.)

tion. cation procedures, call the base edy-

The focus of the program is forcation office at 643-477 or family
completion of a degree or certificatesupport center at 643-1106, or visi
that will provide increased job opporthe society’s STAP Web site at http:
tunities for spouses. STAP provideswww.afas.org/stap.htm.

“PEOPLE FIRST

—r
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Family Leave Act expanded for federal work

said. “So if someone needed to usexpansion.

By Paul Stone
American Forces Information

Service represents four and a half yearworkers are more likely to be at-

WASHINGTON-Federal work- the books in order to use it.”
ers soon will be able to use up to Disney said the change in policemployee performance will im
12 weeks of accrued sick leavés the result of changing demo-prove in the long run.
annually to care for ill family mem- graphics researched and reported “If someone is at work know
bers. by the National Economic Coun-ing there is a sick child at hom

The change is an extension ofil. For example, Disney said thethe child isn’t getting the adequa
the Family and Medical Leave Actnumber of employees in the workcare and the work isn’t getting a
of 1993. force with small children has in-equate attention,” Disney sai

Under that act, federal work-creased greatly in the past twdlt's much better for the depart
ers were allowed to use up to 1¥ears. ment to encourage employees
days of sick leave to care for fam- “We also now have what wetake the sick leave. Then they c

ily members and up to 12 weeksall the ‘sandwich generation,” income back and focus on the work'age

of unpaid leave. The extensionwhich people have small childrenthey’re getting paid to do.”

announced May 23, allows work-but also have parents they are tak- The Office of Personnel Man-—c‘—g‘:d'?’;ﬂ 13
ers who need as many as 1ihg care of who are elderly or ill,” agement is working on the federja o ?'23

weeks per year to use them withDisney said. “So the stresses andegulations for the program’s e

12 weeks of paid sick leave, that For example, she said quality

of accrued leave. It's got to be ortracted to and stay with the fed-
eral government. And, she said,

Walk-through expectations brief

[ First Tuesday of eaahonth, 2:30 p.m
E Bldg. 200, Room 129, FM Conferenc
feRoom

-Project officer

 Jan MillerCLC, 643-386, Ext. 234
-General informationWalk-through
tBOCameetatBldg. 35at9:30a.m.
hfracilities vacate checklist - CL Web

Copner

['Closure

Total NS \M_ajil‘
Workdays Il ?_00‘\\
4376
FaciLiTIES V_A:(SATE PROCESS

INFORMATION

Facilities scheduled to vacate:

Bldg. 263 B - Logistics Facility Dept.

out losing pay in the process.  strains are much more profound ipansion.

Diane Disney, DoD’s deputy as-some ways than they were on Those are expected to be pubrealize that people’s lives run 24
sistant secretary of defense for citamilies in previous generations. Ifished in the next two months. Inhours a day, even though they may
vilian personnel policy, was quickwas clear from these demographithe meantime, employees whde at work for eight, 10 or 12
to point out, however, that the acfactors that we had to find wayshave questions about the prograrhours. If we want employees to
does not provide additional sickto help people balance their workshould contact their local civilianbe effective during the times they

leave for employees.
“Employees accrue sick leavedevastating their income base.”

and family responsibilities without personnel managers or offices. are at work, we have to find cre-
“This is a tremendous benefitative ways to help them take care

at the rate of four hours per pay She said both workers and DoDior all,” Disney said. “It's very im- of the remaining hours. This pro-
period, or 13 days per year,” sheome out on top with the program’sportant for all in the workplace togram does that.”

FOCUS Center Jobs

This section contains some of the job announcements available at the McClellan FOCUS Centers. For additional informatiorgt comga

of the FOCUS Centers: #1, 643-5661 or #3, 643-6808. FOCUS #1 is open until 7 p.m Thursdays.

Position: Office Automation Clerk, Annc#: BOR-MP-99-162 (DEU) Annc#: 99-225-TF

GS-326-04 Close: Sept. 3 Close: Sept. 4
Annc#:FWS1-99-195 Location: Tracy, CA Location: San Francisco, CA
Close: Sept. 2 Agency: Bureau of Reclamation Agency: Office of Personnel Man-

POC: Inga Hall (916) 978-5471  agement

Agency: Fish & Wildlife Service  Remarks: Copies of the vacancyPOC: Kimberly Woods (202) 606-

POC: (503) 231-6136 announcements are available in thg533

Remarks: Copies of the vacancyFOCUS Centers. Review announceRemarks: Copies of the vacancy

announcements are available in theent and contact agency for KSAsannouncements are available in th

FOCUS Centers. Review announceand/or additional information. FOCUS Centers. Review anj

ment and contact agency for KSA'osition: Electrician, WG-2805-10 nouncement and contact agenc

and/or additional information. (2 Vacancies) for KSA's and/or additional infor-
Annc#: YOSE-99-52 mation.

Position: Contract Specialist, GS-Close: Sept. 3

1102-09/11 (2 Vacancies) Location: Yosemite National Park,

Annc#: BOR-MP-99-161 CA

Close: Sept. 3 Agency: National Park Service  Position: Office Assistant (2 Posi-

Location: Sacramento, CA POC: Lynette Mangus (209) 379-tions)

Agency: Bureau of Reclamation 1805 Salary: $22,930 - $27, 516 annually

POC: Inga Hall (916) 978-5471  Remarks: Copies of the vacancyClose: Sept. 3

Remarks: Copies of the vacancyannouncements are available in thieocation: Citrus Heights, CA

announcements are available in theOCUS Centers. Review announceAgency: City of Citrus Heights

FOCUS Centers. Review announcement and contact agency for KSAPOC: (916) 727- 475

ment and contact agency for KSA'sand/or additional information. Remarks: Copies of the vacancy

and/or additional information. announcements are available in th
Position: Engineering Equipment FOCUS Centers. Review announcs

Position:Lineman Apprentice 2nd Operator, WG-5716-08 ment and contact agency for add

Step, WB-2810-00 ($17.39) Annc#: FS-9-0935-NMH tional information.

Location: Sacramento, CA

Non Federal

Annc#: SNR-99-15 Close: Sept. 7

Close: Sept. 3 Location: Yosemite National Park, Position: Electrical/Instrumentation
Location: Elverta, CA CA Technician

Agency: Dept of Energy Agency: National Park Service  Salary: $39,852 - $48, 648 annually
POC: (916) 353-4566 POC: (415) 744-5627 Close: Sept. 3

Remarks: Copies of the vacancyRemarks: Copies of the vacancyLocation: West Sacramento, CA

announcements are available in thennouncements are available in thagency: City of West Sacramento

FOCUS Centers. Review announce=FOCUS Centers. Review announcePOC: (916) 373-5800

ment and contact agency for KSA'gnent and contact agency for KSARemarks: Copies of the vacancy

and/or additional information. and/or additional information. announcements are available in th
FOCUS Centers. Review announce

Position: Maintenance Worker 1, Il, Position: Personnel Managementment and contact agency additiona

BART open house
The FOCUS Centers are
sponsoring an Open House fo
the Bay Area Regional Transit
authority Sept. 15 from 10 a.m.
to 2 p.m. in FOCUS Center 1,
Bldg. 9. BART is recruiting for
€20 Vehicle Electronic and Elec-
tronic Repair Shop technicians.
Y Testing for these positions will
be conducted in the FOCUS
Center. The event is open to al
McClellan employees, civilian
and military. No appointment is
necessary, but you may call
643-5661 for additional informa-
tion. Administrative leave is not
approved for this function.

Machine products,

Inc. open house
The FOCUS Centers ar¢
gsponsoring an Open House fg
CES Machine Products, Inc.
-Wed. from 1- 4 p.m. in FOCUS
Center 1, Bldg. 9. CES needs 1
machinists for their growing com-
pany in Reno, Nev. The produc
tion manager will be available tg
accept resumes and answer qué
tions. CES will help pay moving
expenses. The event is open
all McClellan employees, civilian
and military. No appointment is
necessary, but you may call 643
6661 for additional information.
Administrative leave is not ap-
aproved for this function.
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1, BB-4749-00 Specialist, GS-201-09/13 information.
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Combat Support & Community Service
77th Services Division, McClellan Air Force Base

Movies

Movies startat 7 p.m. , unless
otherwise noted, in Bldg. 1417.

Drop Dead Georgeous Friday and
Saturday
Kristie Alley and Ellen Barkin
In the small town of Mount Rose,
Minnesota, everyone involved in th
local beauty pageant contest knows
only one-thing counts. It isn’t talent,

D

Couplehood

Coping skills for happier couples

There’s no way to avoid all
conflicts between two people,
especially if the other person i
of the opposite sex and you liv
with them. But developing lis-

Head check

For your mind, body and soul

tening and communication skills
can strengthen a couple’s rel

Capt. Frank D. Weber
Chief, Mental Health Element

tionship.
By evaluating your problems,
learning effective ways to re-

tant in child-rearing.
Agree on basic rules and
responsibilities. Some-
times it helps to agree that
you disagree. Let your
children know you support
each other and them.

If the problem is
sexual, it may be a reflec-
tion of other problems.

physical fitness, current events ¢r solve them, and knowing when tawo years to buy a camper. Wherick a time to talk about what else

sportsmanship ...

it's being number seek outside help, you and your parthey finally had the money savedmight be bothering you so resent-

one (Rated PG - Some Sexuality and ner can ensure that healthy, lovingharon announced that she woulthents don’t build. Sex can be more
feelings continue long after yourrather renovate the kitchen. Bob hadatisfying if you make dates with each

Nudity)

South Park - Sunday
The South Park kids watch g

movie containing bad language a

are soon imitating it in school. Whe|

parents and teachers hear it they be-

gin turning the USA into a totalitar
ian stateNote: This is an animate
film intended for mature audiences.
Although the TV series enjoys a cullt

problem is resolved.

Evaluate Your Problems
Problems for most couples begirSharon’s change.

with difference in style, beliefs, orLearn How to Resolve Them

been looking forward to his goal forother when you won't be interrupted

a long time, and was upset aby children or the phone.

Get Help For Serious Problems
Physical abuse, verbal abuse, and

goals. For example, Joe keeps his Conflicts arise less often whenchemical dependency (drugs, or al-
feelings to himself, while Janet'speople feel appreciated, loved andohol) are serious problems. Some-
style is talkative. Although at first respected. Compliment your partneone else’s abusive behavior, drinking
she was attracted to his “strong, sieach day. Tell your partner “I loveor drug use is NEVER your fault.

lent type,” eventually she felt frus-you.”

There are many community agencies

following among teenagers and trated that he spoke so little. Her When a problem does arise, begiand self-help groups that have been

young adults in the states, the movie
is R rated and attendance should be
monitored. (Rated R - This movie |is
not for children -- extreme profanity
and adult humor)

Youth Center

m Today: Open recreation, 2 -
7p.m.; open gym, 2-3 p.m. and 4:15-
7 p.m.; snack bar, 2 -6 p.m;
advanced gymnastics, 3:15-4:15
p.m.; Moms, Pops, Tots play grouy
10-11 a.m.; Tae Bo Aerobics, 7-8
p.m.; Field Day, 2:30 p.m., ages 9-1
members only, free.

m Friday: Open recreation, gym,
snack bar, 2-6 p.m.; Pre-teen Night
6:30-9 p.m., ages 9-12, members free,
non-members, $2.
m Saturday: Open recreation, snack
bar and gym, noon - 5 p.m.; Socce
Opening Ceremonies, 10 a.m.

m Sunday:Closed

m Monday: Open gym and recre-
ation, 2 - 7 p.m., snack bar, 2 - 6 p.m.
m Tuesday: Open recreation, 2 -7
p.m.; open gym, 4:15 - 7 p.m.; snack
bar, 2 - 6 p.m.; beginning gymnas-
tics, 3:15-4:15 p.m.; Tae Kwon Do,
6-7 p.m.

m Wednesday: Open recreation,
open gym, 2 -7 p.m.; open shack
bar, 2 - 6 p.m.; Couples Communica
tion Class, 6:30-7:30 p.m. To sign
up, call Family Advocacy at 643-
1518.

U
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Fitness Plus closes
Fitness Plus at Rafferty Hall will
close on Sept. 3. Membership,
support and participation through-
out the years is well appreciated.
For more information, call 643-0701

Massage Therapy
closes

Massage Therapy at Rafferty Hall
will close Wednesday-or more
information, call 643-0701.

frustration led to a blow-up.

others, or the world around you. Ifto plan your budget.

to resolve it by talking about it. If thesuccessful in working with these
Beliefs can be about yourselfproblem is money, sit down togetheproblems.
Don't put off getting help; things

you believe parents should be equal Talk about your fears and hopesare likely to get worse. If your con-
partners in child raising, and yourhow your parents dealt with moneyflicts go on for more than a few
partner believes traditional rolesGo to the library for ideas about planmonths, it's also a good idea to talk

work best, conflicts can arise.
Goals can be short or long term

ning finances.

to a counselor or therapist. You'll give
If your problem has to do with chil- your relationship the chance to get

Bob and Sharon saved money fodren, discuss what you feel is imporback on track.

“Comedy Night”

T OTT
ANZALONE ANGRAVE THIRDGILL

DAVE
MARKWELL - sm4rp up sTAND UP

« THE MFROY = PUMCHLIME with

s CATCH A RISING STAR SHO';-"'?'II'EIPD.JHPIJEECEIllelE_Eﬁ
s LAUGHFACTORY

= EVEMING AT THE

Il PRO
= COMEDY OMNTHE ROAD
= STAMND LIP STAND UP

September 3, 1999

Community Center

Show confains adulf material and adult contert

| PR RIS AL T TR

7/7th Services Sguadron presents

TROY

= TOMIGHT SHOW
= BEVERLY HILLS 90210
WO RKING GUY
* IMLIWVING COLOR

CLUB NETWORK « GREAT BRITAIN « MARTIN

: ;EEFFSSHTES&TEH_ « AMERICA'S FUNNIES COMEDY FESTIVAL = INTHE HOUSE

: : PEOPLE - WHAT'S S0 FUNNY « EVENING AT THE IMPROY

DREW CAREY, DAYID « RASCAL'S COMEDY HOUR = LONDO M-COMEDY . COMIC VIEW

BRENMER & PALLY « BREAK A LEG STORE « SHOWTIME COMEDY

SHORE. « CAROLINE'S CLASSIC « LAFF STOPS CLUB NETWORK
COMEDY « PUNCHLINES. « USO COMEDY TOUR.

JATCH THIS NATIONAL TOUR LIVE!

Doors open at 7 p.m. for the 8 p.m. show

Hosted by Club McClellan Buy your tickets at the Cashier's Cage atthe Club Monday through Friday from
11:30 a.m.—5& pm.l Club members are only $7 and non-members are $10.

Your comedy ticket is also your free pass to the Disco follawing the show.

= e

THI N R | For Taur information, contact Rich Dais, Davis Entertainment Group (9000 247

PLEGRE H

. | A nited States Ay, Maine Corps, Mawy or Ar Fonce sponsor endorsement not

For information, call the Club at 643-3526.
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